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From the President 

Today is a hot July day, and in any other summer, we at RBHA would 

be hosting the annual Candidate Forum to acquaint our members 

with those gutsy individuals who are running for City office. This 

year however, we have two Board of Commissioner seats open, and 

only two candidates, so no election will be needed. That said, we do 

want to introduce new Commissioner Elect Bunky Markert, and              

re-introduce current Commissioner Ed Chrzanowski who will be          

beginning his second term. Both these gentleman are probably 

known to many of you, and we wish them both success and express 

our gratitude to them both for stepping up to the sometimes hot, 

sometimes tedious, plate.    

Also in this issue,,, the results are in !  As you know, we conducted a 

short membership survey a few weeks back. Our goal was to get a 

sense of how well,  (or not well), we at RBHA are representing you, 

our members. The results of the survey are in, and as you can see, 

the vast majority of you think we are on the right track. We have 

read every comment, and appreciate all the kind words and advice 

offered up. The one point made over and over is that you expect us 

to keep our eyes open and speak up on issues affecting the quality 

of life in our City. We hear you, and thank you for your support. 

One last election note if I may,, our long time friend of RBHA,                 

Commissioner Susan Gay is stepping down from City Government 

for personal reasons. Susan has been a steadfast advocate for          

Rehoboth Beach homeowners, and she will be missed. Thank You 

Susan, for all your leadership and all the good will you have shown 

to RBHA and the City of Rehoboth Beach.      

Stay cool everyone, 

         Mark 
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Meet Commissioner Ed Chrzanowski 

Edward Chrzanowski will soon be starting his second term as a Rehoboth Beach commissioner. 
We sat down with Edward to find out more about him and his current ideas for the city. 
 

 

Why did you decide to seek a second term as commissioner? I was very much on the fence 
about running this time because it is incredibly time consuming, a lot of work, and everyone is          
unhappy about something, but I feel my multifaceted perspective is helpful to the process. I started 
coming to Rehoboth because of the great restaurants, shops, and community. There is, however, a 
very delicate balance to serving the disparate needs of our businesses, tourism, and residents. I try 
to maintain that balance in a respectful way and to bridge gaps as much as possible. Also, the        
pandemic distracted us from long-term strategic planning.  Numerous financial burdens and          
infrastructure problems need to be addressed and so I wanted another term to follow through on 
some of these important issues. 
 

What are three issues you plan to address during your next tenure as commissioner?  
1. Communication. We often fail to educate residents on issues and by failing to get information out 
to the public they can’t make informed decisions. The county proposal to buy a portion of our outfall 
is a recent  example. Residents were outraged without a real understanding of the issue, which 
translated to the mayor and commissioners not even negotiating a deal. With our very limited ability 
for growth within the city, we will never reach full capacity on the outfall. The experts and city staff 
even recommended the deal, but we let this financial opportunity pass us by. 
2. Adopt a holistic planning approach. Without a long-term, comprehensive view, we focus on              
individual  projects and lose the benefit of combined cost-savings. For example, when Henlopen  
Avenue was torn up for the outfall project, couldn’t we have addressed sidewalks and underground 
utilities at the same time? I don’t want these opportunities missed as we approach the needed 
streetscape plans for Wilmington and Baltimore Avenues.  
3. Funding and Infrastructure. Our capital improvement plan calls for an additional $10 million in  
projects next year. Part of that funding will likely come from an increase in water/sewer rates for the 
final phase of the wastewater project, but we must plan for these types of projects and better           
communicate the cost burdens. We can’t rely on parking fee increases every year as a revenue 
source. It is not popular, but I do  believe we need to set a very modest annual inflationary tax           
increase in order to meet our future expenses. 
 
 

What are the most pressing budget issues in the city? How do we achieve the goals of our          
capital improvement plan in a responsible and fair way? Fair is the key word. Residents want us to 
fund our obligations in an equitable manner. For example, we only have a 28-person full-time police 
force because millions of people are here for the summer season. Let’s make sure that the hotel 
tax, rental tax, and parking revenue are  sufficiently paying for expenses caused by the influx of 
tourism. I do think we are doing a good job of paying for these expenses in an equitable manner, but 
I don’t think we are planning for and communicating it well enough to our residents.  
 
 

What are our greatest environmental challenges? We need to prepare for sea level rise, but my 
biggest  concern are the costs related to unpredictable super-storm damage. These storms have a 
financial cost, and the city must be prepared. The Environment Committee has recommended that 
the mayor and commissioners adopt a long-term sustainable climate action plan. The city of Newark 
has one, the state has just adopted one through DNREC, and Dewey is now looking at one.  
 
 

How can we address housing and parking issues for city and local business employees? 
Tough question. Housing should be addressed by a group of individuals, preferably a nonprofit           
dedicated to solving the problem. As for business employee parking, an option is a direct route for 
employees from the park and ride into Rehoboth. I have been talking to our congresswoman, Lisa 
Blunt Rochester, our senators, some of the state representatives, and even met with the                      
Lt. Governor a few weeks ago. My view is that this issue must be addressed with our federal, state 
and county partners and maintaining these partnerships has to be a priority.  (Continued on pg. 7) 
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Meet Commissioner Elect Bunky Markert 
Francis “Bunky” Markert will be sworn in September 16th as Rehoboth Beach’s newest        
commissioner.  We sat down with    Bunky to find out more about him and his current ideas for the 
city.  
 
 

Why did you decide to run for commissioner?  Bunky Markert responded, I am lucky. I grew up 
in a Leave It to Beaver household and have come to understand the privilege I’ve had and         
recognize the need for greater diversity in our communities. I am dismayed by the national                
situation and feel this incredible burden of discontent surrounding us. I needed to do something 
and running for office here, I felt is something. If we can’t build community locally and enjoy               
ourselves in Rehoboth Beach, then we are lost. I got involved, when the issue of “community rights 
vs. personal rights” rose to the fore of the political discourse.  Citizens began to recognize how the 
character of Rehoboth Beach was being altered as small cottages were replaced with larger 
homes. Community rights vs. personal rights, continues to be the schism in Rehoboth and the 
question is how do you balance that? It is not that one is better or worse, they have to coexist, but 
how do you make that fair? 
 

What are three issues you plan to address during your tenure as commissioner?   
1. Implementation of the Comprehensive Development Plan (CDP) is at the top of the list. I was on 
the city planning commission for nine years, which was a great experience. The commission 
serves the mayor and commissioners but the CDP, once approved, should be a strategic planning 
tool for the city. The problem has been monitoring the recommendations that are made, and the 
good news is that the new CDP codifies both the monitoring and implementation of the plan. 
2. I feel strongly about the preservation of the town. The main tenet of the CDP is preserving the 
character of the town, but it is often difficult to quantify. Is it the unique neighborhoods, the scale of 
the buildings, events like the farmer’s market, etc.?  We see pressure for change, like the three 
new proposed hotels. Are we ready? I want change to occur in context. We are a unique seaside 
town with trees and that needs to be perpetuated. 
3. We need to revise the code. The mayor and commissioners spend an inordinate amount of time 
on lawsuits and appeals. I think that is primarily due to a code that is not clearly written. We need 
to eliminate the loopholes and to make the intent of the code language apparent. 
 

What are the most pressing budget issues in the city? My background as a CPA can bring  
valuable expertise to the position. I need to get up to speed on the city budget. I don’t think we are 
in the throes of any major budgetary shortfalls but there are initiatives that we will need to fund. 
Wastewater is an issue I have an interest in and I do support the stormwater fee as an enterprise 
fund.  Silver Lake, for example, is a wonderful natural amenity but is also a stormwater retention 
pond for half the city and we have to manage it carefully.  
 

What are our greatest environmental challenges?  Climate Change, Climate Change, and           
Climate Change, of which stormwater management is a part. The city sits at about 20 feet above 
sea level and the boardwalk 15 feet. Because we are a headland, a sea level rise of just 5 feet 
would make us an island with no beach and no access to the Indian River inlet bridge.  The current 
CDP mandates we address this issue, but it requires partnerships with other seaside communities, 
the county, and state officials to arrive at a  solution. The city cannot act alone and expect any         
impact. 
 

How can we address housing and parking issues for city and local business employees?            
I don’t have an answer for housing, the city is built out and the market is on fire. Mixed-use zoning 
in the commercial area could help. I see parking as primarily a seasonal issue. It is a major source 
of revenue for the city, we need to incentivize alternative parking for rental units and for summer 
vacationers to arrive in fewer vehicles. There needs to be a regional transportation plan that helps 
reduce the number of vehicles on the road,  taking fewer trips. We could provide parking for               
business employees at the school in season. (Continued on pg. 7) 
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           Results of our 2022 Summer Survey  

                169 unique responses tabulated 

The RBHA is doing an effective job in representing my interest(s) as a 

resident or homeowner. 

Agree or Strongly Agree-         67 % 

Neutral-                                      25 % 

Disagree or Strongly Disagree- 7 % 

 

The RBHA should become more involved in local and governmental is-

sues, City regulations, building codes, taxes and fees etc. 

Agree or Strongly Agree-         73% 

Neutral-                                      20 %  

Disagree or Strongly Disagree-   7 % 

 

The RBHA should devote more time and resources to social and com-

munity events, such as picnics, general interest meetings, and commu-

nity improvement projects. 

Agree or Strongly Agree-          33 % 

Neutral-                                        54 % 

Disagree or Strongly Disagree-  13 %  

I would encourage my neighbors to join RBHA 

Agree or Strongly Agree-              86 % 

Neutral-                                           10 % 
Disagree or Strongly Disagree      4 %    
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Commissioners Corner 
Commissioner Patrick Gossett 

Your city commissioners are primarily volunteers, receiving $100 or less per month for our            

services. Like so many other dedicated citizens who volunteer their time to sit on city committees, 

boards, and commissions, we know the city benefits from citizen participation. This participation is 

an important part of what keeps the city on the right course. We are the policymakers, the                     

legislators, and the ones who consider and pass the city’s annual budget. 

But day in and day out, it is the city’s hard-working and dedicated staff who keeps Rehoboth Beach 

running smoothly. They serve the citizens in 11 separate departments, which include:                        

Administration, Bandstand, Beach Patrol, Building and Licensing, City Arborist/Parks & Recreation, 

Communications, Information Technology, Parking, Police Department, Public Works and the         

Alderman’s Court. 

These staff members are often unseen and underappreciated. But the entire staff of Rehoboth 

Beach works hard for us, and our outstanding city shows the results of their work. We have                

received more national awards than we can count, due in large part to the tireless work of city staff. 

Every group needs a leader. For seven years, Sharon Lynn was that leader for Rehoboth Beach. 

As City Manager, she led our staff through the most difficult of times. It is never easy to lead a staff 

of 97 year-round, 14 part-time and 135 seasonal employees, and manage a budget of over $27 

million, but to do so during a worldwide pandemic and then assure a strong economic recovery, 

takes special skills. Sharon made sure that our staff stayed safe and healthy, and ensured that our 

businesses not only survived but thrived. This summer, almost every commercial space in our 

downtown area is leased and every hotel and rental property is fully booked, showing that we have 

a dynamic and prospering business community. 

After having served for seven outstanding years, earlier this year Sharon decided to retire as City 

Manager. We are conducting a nationwide search for our next City Manager, working with an            

outstanding search firm, Raftelis, who specializes in municipal government searches. We began 

our first round of interviews with candidates in mid-July and anticipate hiring a new City Manager 

by Fall. The job posting is available on the city website and has been shared with several university 

alumni networks across the country. In addition, Raftelis reached out to over 900 tailored                  

applicants through a combination of targeted emails and phone calls. 

Our lead search consultant, Catherine Tuck-Parrish said “There has been a very robust response, 

with over 40 applications received so far, indicating that the Rehoboth Beach City Manager position 

is very attractive to many qualified candidates.” 

When Sharon retired, the Mayor and Commissioners asked Assistant City Manager Evan Miller to 

assume the position of Interim City Manager. Originally from Landenberg PA, Evan came to           

Rehoboth Beach in 2017, initially serving as a Local Government Management Fellow in a program 

sponsored by the International City/County Management Association. The position split his time 

equally between Milford and Rehoboth Beach. In 2019 Evan became a full time Rehoboth Beach 

staff member. Evan believes that a staff works better and more efficiently as collaborators, which 

has shown great results in development of an updated, unified, and more efficient parking system. 

Evan and his wife Morgan, who are residents in the City, will be celebrating their first wedding           

anniversary in October. When not working he and Morgan enjoy frequenting local restaurants. 

I hope you will join me in thanking Evan and our outstanding City staff for the excellent job they do 

each and every day. We owe them a huge debt of gratitude. 
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2022 Board Meetings 

All Board meetings are open to the public. The 

meetings are  currently held in the conference room 

of Rehoboth Beach Main Street Office, at Grove Park, 

but are also available via Zoom if requested at least 

one week in advance. 

Saturday ● January 08 ● 9 a.m. 

Saturday ● February 19 ● 9 a.m. 

Saturday ● March 19 ● 9 a.m. 

Saturday ● April 16 ● following Membership Mtg. 

Saturday ● May 14 ● 9 a.m. 

Saturday ● June 18 ● 9 a.m. 

Friday ● July 15 ● 3 p.m. 

Friday ● August 19 ● 3 p.m. 

Saturday ● October 15 ● following Annual Mtg. 

Saturday ● November 19 ● 9 a.m.  

2022 RBHA Special Events 

The following special events will be held at         

CAMP Rehoboth, 37 Baltimore Avenue, unless      

otherwise noted. 

 

Membership Meeting ● Saturday ● April 16 ● 10 

a.m. ●Rehoboth Beach Fire Hall  

 

Candidate Forum ● Saturday ● July 16 ● 10 a.m. 

 

Picnic in Grove Park ● Sunday ● September 18 ● 

11:30 a.m.to–2.30 pm. 

 

Annual Meeting ● Saturday ● October 15 ● 10 a.m.  


